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Employment

For many people, the idea of working with horse
is a dream, but it's important to remember that
this is a job like any other, and there are
important considerations to make. Ensuring a
successful working relationship between grooms,
stable staff, riding instructors and their employers
involves considering several critical aspects of
employment. This guide provides comprehensive
insights into the key areas both parties should
address, from contracts to health and safety.

1. Contracts
Having a clear, written contract is fundamental to
setting the right expectations and avoiding
misunderstandings:

- Written Agreement: A formal contract should
outline the terms and conditions of employment,
including the groom's duties, working hours,
payment terms, and the duration of the
employment.

- Job Description: It's essential to provide a
detailed job description to clearly communicate
the responsibilities and expectations associated
with the role. This ensures both parties are on the
same page regarding daily tasks and long-term
goals.
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2. Agreeing Payment
Agreeing on fair and transparent payment terms
is crucial for maintaining a positive working
relationship:

- Fair Wages: Discuss and agree upon a fair wage
that reflects the complexity and demands of the
job. This may require researching average pay
rates in your area to ensure competitiveness.

- Payment Schedule: Establish a clear payment
schedule, deciding how often payments will be
made (e.g., weekly, bi-weekly, monthly) and the
preferred method of payment (e.g., bank transfer,
check).

3. Time Off
Time off is essential for rest and personal well-
being, so it's vital to have clear policies:

- Days Off: Specify the number of days off per
week and outline the process for requesting time
off. This ensures that grooms have adequate rest
and can manage their work-life balance.

- Vacation: Discuss and agree on annual leave
entitlements, including how vacation time will be
scheduled and any blackout periods where time
off is not permitted due to high workload.

- Check your country's legal limits to ensure you
receive the amounts you are entitled to.



https://europa.eu/youreurope/business/human-resources/working-hours-holiday-leave/index_en.htm
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4. Health and Safety
Maintaining a safe working environment is
essential for the well-being of both those
working and horses. As an employer there is a
responsibility to check:

- Work Environment: Ensure the work
environment complies with health and safety
regulations. Regularly inspect the facilities to
address any potential hazards.

- Training: Provide comprehensive health and
safety training, covering safe horse-handling
techniques and proper use of equipment. This
helps prevent accidents and ensures everyone
is well-prepared for emergencies.

- Protective Gear: Supply necessary protective
gear, such as helmets, gloves, and sturdy
footwear. Proper equipment reduces the risk of
injury and promotes a safer working
environment.

5. Sick Leave
Clear policies on sick leave help manage
expectations and ensure the well-being of all
employees:

- Sick Pay: Agree on the terms of sick pay,
including the amount and duration of
payments. This provides financial security for
grooms during periods of iliness.
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- Reporting lliness: Outline a procedure for
reporting iliness, including any documentation
required (e.g., doctor's notes). Clear
communication helps manage work schedules
and ensure continuity of care for the horses.

Be clear on your legal rights in line with your
contract.

6. Freelancer Considerations
For freelance grooms, there are additional
factors to consider to ensure compliance and
protection:

- Self-Employment Status: Freelancers should
register as self-employed and be aware of
their tax obligations. This includes keeping
accurate records of income and expenses.

- Invoicing: Establish a clear invoicing process
for services rendered, including agreed-upon
due dates for payment. This ensures timely
and accurate payments for the work
performed.

- Insurance: Freelancers should obtain
appropriate insurance coverage, such as
public liability and accident insurance. This
protects them in case of accidents or
damages.
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Personal Accident and Health Insurance
This insurance should protect you against any
personal injury or medical expenses arising
from accidents, injuries, or illnesses that may
occur during these events.

Be sure to check with your National Federation
to confirm if their insurance policy covers
personal accidents and illnesses. If your
National Federation's policy does not include
this coverage, you should obtain your own
personal accident and health insurance policy
to ensure you're fully protected.

Personal Property Insurance

It's also important to look at insurance
coverage for property loss, theft, or damage
that may occur.

Third Party Liability Insurance
It is strongly encouraged to ensure your
insurance policy provides comprehensive
coverage for third-party liability at events, both
at home and abroad. The event organisers nor
the FEI will cover this for you.

Ensuring you have the right insurance in place
helps protect you and your property, allowing
you to focus on your performance and
enjoyment of the sport
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7. Additional Considerations
Effective communication and continuous
development are key to a successful working
relationship:

- Communication: Maintain open lines of
communication to address any issues or
changes in work conditions promptly. Regular
check-ins can help identify and resolve
potential problems early.

- Professional Development: Encourage
ongoing learning and development
opportunities. This can include attending
workshops, obtaining certifications, or
participating in training sessions. Continuous
improvement benefits both the groom and the
employer by enhancing skills and knowledge.

By addressing these considerations, both
employees and employers can build a positive
and productive working relationship that
benefits all parties involved.

For further details or specific advice, please
check out the International Grooms
Association



https://internationalgrooms.org/
https://internationalgrooms.org/

